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19. DISCLOSURES

a) Number of Board & Committee Meetings:

During the year under review, 07 Board meetings, 04 Audit Committee meetings, 04 Stakeholders Relationship
Committee meetings, 03 Nomination & Remuneration Committee meeting and 02 Independent Directors meeting
were convened and held. Details and attendance of such Board & Committees meetings are mentioned in Corporate
Governance Report.

Pursuant to clause VII (1) of Schedule IV of the Companies Act, 2013, the Independent Directors had two separate
meetings on 29.06.2017 and 10.08.2017. The Familiarization Program for the Independent Directors has been
developed and has been uploaded on the website at http://www.brawnbiotech.com/wp-content/uploads/2017/01/
Familiarization-Programme-for-Independent-Directors.pdf

b) Share Capital - There was no change in the Company’s share capital during the year under review.

c) Audit Committee – The Company has duly constituted an Audit Committee, whose detailed composition and powers
are provided in the Corporate Governance Report. There were no recommendations of the Audit Committee which
have not been accepted by the Board during the financial year.

d) Extract Of Annual Return - The extracts of Annual Return pursuant to the provisions of Section 92 read with Rule
12 of the Companies (Management and Administration) Rules, 2014 is furnished in Annexure ‘B’ and is attached to
this Report.

e) Disclosure pertaining to Managerial Remuneration - Disclosures pertaining to remuneration and other details as
required under Section 197(12) of the Act read with Rule 5(1) of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014 are provided as per Annexure ‘C’.

f) Particulars of Loans, Guarantees or Investments under Section 186 – There were no loans, guarantees or
investments made by the company during the year under review.

g) Prevention of Sexual Harassment – The Company has put in place an Anti- Sexual Harassment mechanism in line
with the Sexual harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and the rules
framed there under. During the year, no complaints pertaining to sexual harassment were received.

No significant or material orders were passed by the Regulators or Courts or Tribunals which impact the going
concern status and Company’s operations in future.

20. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNING AND OUTGO

The information pertaining to conservation of energy, technology absorption, Foreign exchange Earnings and outgo as
required under Section 134 (3)(m) of the Companies Act, 2013 read with Rule 8(3) of the Companies (Accounts) Rules,
2014 is furnished in Annexure ‘D’ and is attached to this report.

21. CORPORATE SOCIAL RESPONSIBILITY

As per ceilings provided under Section 135 and the Rules made thereunder of the Companies Act, 2013, the provisions
of Corporate Social Responsibility are not applicable on our Company.

22. PARTICULARS OF EMPLOYEES

The statement containing particulars of employees as required under section 197 of the Companies Act’ 2013 read with
Rule 5(2) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 are not applicable to
the Company.

23. ACKNOWLEDGEMENT

The Board takes this opportunity to sincerely thank all its stakeholders namely, shareholders, customers, suppliers/
contractors, bankers, employees, Government agencies, local authorities and the immediate society for their un- stinted
support and co-operation during the year.

On behalf of the Board of Directors
For Brawn Biotech Limited

Sd/- Sd/-
Brij Raj Gupta Brij Bala Gupta

(DIN: 00974969) (DIN: 00975261)
PLACE: New Delhi Chairman & Director
DATE: 13.08.2018 Managing Director
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ANNEXURE ‘B’ TO THE BOARD’S REPORT
FORM NO. MGT 9

EXTRACT OF ANNUAL RETURN
As on financial year ended on 31.03.2019

Pursuant to Section 92 (3) of the Companies Act, 2013 and rule 12(1) of the Company (Management & 
Administration) Rules, 2014

I.	 REGISTRATION & OTHER DETAILS:
1. CIN L74899DL1985PLC022468
2. Registration Date 07-11-1985
3. Name of the Company Brawn Biotech Limited
4. Category/Sub-category of the Company Wholesale of Pharmaceutical and Medical Goods
5.	 Address of the Registered Office & contact 

details
4B, Asaf Ali Road, II Floor, Delhi Stock Exchange Building, 
New Delhi- 110002 Ph: 011- 23275208

6.	 Address of the Corporate Office & contact 
details 

Plot No. 30, Sector 33, Near Hero Honda Factory  
Gurgaon 122002 Ph: 0124- 4666152

7. Whether listed company YES
8. Name, Address & contact details of the Registrar 

& Transfer Agent, if any.
RCMC SHARE REGISTRY PRIVATE LIMITED
B-25/1, 1ST FLOOR, OKHLA INDUSTRIAL AREA PHASE-II, 
NEW DELHI-110020
TEL. 011-26387320, 21 FAX: 011-26387322

II.	 PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY (All the business activities contributing 10 % or more of 
the total turnover of the company shall be stated)

S. No. Name and Description of main products 
/ services

NIC Code of the Product/service 
 

% to total turnover of 
the company

1 WHOLESALE OF PHARMACEUTICAL AND 
MEDICAL GOODS

46497  100%

III.	 PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES – N.A
IV.	 SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity)
	 Category- wise Share Holding

Category of Shareholders No. of Shares held at the beginning of 
the year[As on 31-March-2018]

No. of Shares held at the end of the year[As 
on 31-March-2019]

% 
Change 
during 

the 
year 

  Demat Physical Total % of 
Total 

Shares

Demat Physical Total % of 
Total 

Shares
A. Promoters    
(1) Indian
a) Individual/ HUF 1319973 213800 1533773 51.12 1333320 209890 1543210 51.43 0.31
b) Central Govt 0 0 0 0 0 0 0 0 Nil
c) State Govt(s) 0 0 0 0 0 0 0 0 Nil
d) Bodies Corp. 0 68100 68100 2.27 0 68100 68100 2.27 Nil
e) Banks / FI 0 0 0 0 0 0 0 0 Nil
f) Any other 0 0 0 0 0 0 0 0 Nil
Total shareholding of 
Promoter (A)

1319973 281900 1601873 53.39 1333320 277990 1611310 53.70 0.31
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vi. the directors have devised proper systems to ensure compliance with the provisions of all applicable laws and that
such systems were adequate and operating effectively.

14. CORPORATE GOVERNANCE

Your Company believes in conducting the business with due compliance of all the applicable laws, rules and regulations.
Although, the provisions of Regulation 27 of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015
are not applicable on our Company, the Company has duly implemented the system of corporate governance as per the
requirements of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. Detail report appears in
the Annexure forming part of this report.

15. VIGIL MECHANISM

The Company has adopted a Whistle Blower Policy establishing vigil mechanism which is overseen by the Audit Committee
for the genuine concerns expressed by the employees and the Directors. The Company has also provided adequate
safeguards against victimization of employees and Directors who express their concerns. The Company has also provided
direct access to the Chairman of the Audit Committee on reporting issues concerning the interests of employees and the
Company. The policy as approved by the Board is uploaded on the Company’s website at http://www.brawnbiotech.com/
wp-content/uploads/2017/01/Whistle-Blower-POlicy.pdf.

16. RELATED PARTY TRANSACTIONS AND POLICY

All related party transactions are negotiated on an arms-length basis and are in the ordinary course of business. None
of the transactions with any of related parties were in conflict with the Company’s interest. Suitable disclosures as
required by the Accounting Standards (AS 18) have been made in the notes to the financial statements. Therefore, the
provisions of Section 188(1) of the Companies Act, 2013 are not applicable. The policy on dealing with Related Party
Transactions as approved by the Board is placed on the website at http://www.brawnbiotech.com/wp-content/
uploads/2017/01/Related-Party-Transaction-Policy.pdf

17. RISK MANAGEMENT POLICY OF THE COMPANY

The Company has a Risk management framework in place to identify, assess, monitor, and mitigate various risks to the
business. This framework seeks to categorize various risks, implement measures to minimize impact of these risks
where it is deemed necessary and possible, and a process to monitor them on a regular basis. The risk management
policy of the Company as approved by the Board is placed on the website at http://www.brawnbiotech.com/wp-content/
uploads/2017/01/risk-management-policy.pdf

18. REMUNERATION POLICY & BOARD EVALUATION

The Board has adopted a Remuneration Policy as recommended by the Nomination & Remuneration Committee. It
provides for the following:

• Criteria for determining Qualifications, Positive Attributes & Independence of the Directors.

• The basis for determining remuneration of the Directors, KMP’s and other senior managerial personnel. Some of the
criteria’s are:

» Responsibilities & obligations of the personnel,

» Strategies followed & successfully implemented,

» Performance of the company,

» Annual targets to the extent achieved,

» In-depth knowledge & skills required for the job, etc.

• Defining of the Roles and Responsibilities along with the Remuneration of the KMP’s and Senior managerial personnel.

Pursuant to the provisions of the Companies Act, 2013 and SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 has carried out an Annual Performance Evaluation of its own performance and the Directors individually.
The manner of evaluation of Independent Directors, Chairman and the Board as a whole was done at a separate
meeting held by Independent Directors. The performance evaluation of Independent Directors was done by entire Board,
excluding Directors being evaluated. The nomination and remuneration policy has been uploaded on the website at http:/
/www.brawnbiotech.com/policies/.
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Category of Shareholders No. of Shares held at the beginning of 
the year[As on 31-March-2018]

No. of Shares held at the end of the year[As 
on 31-March-2019]

% 
Change 
during 

the 
year 

  Demat Physical Total % of 
Total 

Shares

Demat Physical Total % of 
Total 

Shares
B. Public Shareholding
1. Institutions
a) Mutual Funds 0 17800 17800 0.59 0 17800 17800 0.59 Nil
b) Banks / FI 0 0 0 0 0 0 0 0 Nil
c) Central Govt 0 0 0 0 0 0 0 0 Nil
d) State Govt(s) 0 0 0 0 0 0 0 0 Nil
e) Venture Capital Funds 0 0 0 0 0 0 0 0 Nil
f) Insurance Companies 0 0 0 0 0 0 0 0 Nil
g) FIIs 0 0 0 0 0 0 0 0 Nil
 h) Foreign Venture Capital 
Funds

0 0 0 0 0 0 0 0 Nil

i) Others (specify) 0 0 0 0 0 0 0 0 Nil
Sub-total (B)(1):- 0 17800 17800 0.59 0 17800 17800 0.59 Nil
2. Non-Institutions
a) Bodies Corp.
i) Indian 28392 3700 32092 1.07 16178 3700 19878 0.66 -0.41
ii) Overseas 0 0 0 0 0 0 0 0 Nil
b) Individuals
i) Individual shareholders 
holding nominal share 
capital upto Rs. 2 lakh

744062 438808 1182870 39.43 769667 417952 1187619 39.58 0.15

ii) Individual shareholders 
holding nominal share 
capital in excess of Rs 2 lakh

37093 0 37093 1.24 37093 0 37093 1.24 Nil

c) Others (Specify)
Non Resident Indians 69786 50200 119986 4.00 70044 50000 120044 4.00 Nil
Hindu Undivided Family 0 0 0 0 0 0 0 0 Nil
Overseas Corporate Bodies 0 0 0 0 0 0 0 0 Nil
Foreign Nationals 0 0 0 0 0 0 0 0 Nil
Clearing Members 8586 0 8586 0.29 6646 0 6646 0.22 -0.07
Trusts 0 0 0 0 0 0 0 0 Nil
Foreign Bodies - D R 0 0 0 0 0 0 0 0 Nil
Sub-total (B)(2):- 887919 492708 1380627 46.03 899628 470652 1371280 45.70 -0.33
Total Public Shareholding 
(B)=(B)(1)+ (B)(2)

887919 510508 1398427 46.62 899628 489452 1389080 46.30 -0.32

C. Shares held by 
Custodian for GDRs & 
ADRs

0 0 0 0 0 0 0 0 Nil

Grand Total (A+B+C) 2180477 819823 3000300 100 2207892 792408 3000300 100 NIL
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19. DISCLOSURES

a) Number of Board & Committee Meetings:

During the year under review, 07 Board meetings, 04 Audit Committee meetings, 04 Stakeholders Relationship
Committee meetings, 03 Nomination & Remuneration Committee meeting and 02 Independent Directors meeting
were convened and held. Details and attendance of such Board & Committees meetings are mentioned in Corporate
Governance Report.

Pursuant to clause VII (1) of Schedule IV of the Companies Act, 2013, the Independent Directors had two separate
meetings on 29.06.2017 and 10.08.2017. The Familiarization Program for the Independent Directors has been
developed and has been uploaded on the website at http://www.brawnbiotech.com/wp-content/uploads/2017/01/
Familiarization-Programme-for-Independent-Directors.pdf

b) Share Capital - There was no change in the Company’s share capital during the year under review.

c) Audit Committee – The Company has duly constituted an Audit Committee, whose detailed composition and powers
are provided in the Corporate Governance Report. There were no recommendations of the Audit Committee which
have not been accepted by the Board during the financial year.

d) Extract Of Annual Return - The extracts of Annual Return pursuant to the provisions of Section 92 read with Rule
12 of the Companies (Management and Administration) Rules, 2014 is furnished in Annexure ‘B’ and is attached to
this Report.

e) Disclosure pertaining to Managerial Remuneration - Disclosures pertaining to remuneration and other details as
required under Section 197(12) of the Act read with Rule 5(1) of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014 are provided as per Annexure ‘C’.

f) Particulars of Loans, Guarantees or Investments under Section 186 – There were no loans, guarantees or
investments made by the company during the year under review.

g) Prevention of Sexual Harassment – The Company has put in place an Anti- Sexual Harassment mechanism in line
with the Sexual harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and the rules
framed there under. During the year, no complaints pertaining to sexual harassment were received.

No significant or material orders were passed by the Regulators or Courts or Tribunals which impact the going
concern status and Company’s operations in future.

20. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNING AND OUTGO

The information pertaining to conservation of energy, technology absorption, Foreign exchange Earnings and outgo as
required under Section 134 (3)(m) of the Companies Act, 2013 read with Rule 8(3) of the Companies (Accounts) Rules,
2014 is furnished in Annexure ‘D’ and is attached to this report.

21. CORPORATE SOCIAL RESPONSIBILITY

As per ceilings provided under Section 135 and the Rules made thereunder of the Companies Act, 2013, the provisions
of Corporate Social Responsibility are not applicable on our Company.

22. PARTICULARS OF EMPLOYEES

The statement containing particulars of employees as required under section 197 of the Companies Act’ 2013 read with
Rule 5(2) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 are not applicable to
the Company.

23. ACKNOWLEDGEMENT

The Board takes this opportunity to sincerely thank all its stakeholders namely, shareholders, customers, suppliers/
contractors, bankers, employees, Government agencies, local authorities and the immediate society for their un- stinted
support and co-operation during the year.

On behalf of the Board of Directors
For Brawn Biotech Limited

Sd/- Sd/-
Brij Raj Gupta Brij Bala Gupta

(DIN: 00974969) (DIN: 00975261)
PLACE: New Delhi Chairman & Director
DATE: 13.08.2018 Managing Director
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B) 	 Shareholding of Promoter-

SN Particulars Shareholding at the beginning 
of the year

Cumulative Shareholding during 
the year

No. of shares % of total 
shares of the 

company

No. of shares % of total 
shares of the 

company
1 BRIJ RAJ GUPTA        

  At the beginning of the year 499800 16.66 499800 16.66
  At the end of the year     499800 16.66

2 SHASHI BALA GUPTA        
  At the beginning of the year 248253 8.27 248253 8.27
  At the end of the year     248253 8.27

3 NITIN GUPTA        
  At the beginning of the year 192947 6.43 192947 6.43
  At the end of the year     192947 6.43

4 Adarsh Kumar Gupta        
  At the beginning of the year 187650 6.25 187650 6.25
  At the end of the year     187650 6.25

5 SHRI RAM GUPTA        
  At the beginning of the year 99400 3.31 99400 3.31
  At the end of the year     99400 3.31

6 Brij Bala Gupta        
  At the beginning of the year 89600 2.99 89600 2.99
  At the end of the year     89600 2.99

7 Atul Gupta        
  At the beginning of the year 70750 2.36 70750 2.36
  At the end of the year     70750 2.36

8 A B PHARMA P LTD        
  At the beginning of the year 68100 2.27 68100 2.27
  At the end of the year     68100 2.27

9 KAVITA GUPTA        
  At the beginning of the year 44900 1.5 44900 1.5
  At the end of the year     44900 1.5

10 Bhawna Goyal        
  At the beginning of the year 32450 1.08 32450 1.08
  At the end of the year     32450 1.08

11 MAMTA GUPTA        
  At the beginning of the year 13200 0.44 13200 0.44
  At the end of the year     13200 0.44

12 LOVE GUPTA        
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vi. the directors have devised proper systems to ensure compliance with the provisions of all applicable laws and that
such systems were adequate and operating effectively.

14. CORPORATE GOVERNANCE

Your Company believes in conducting the business with due compliance of all the applicable laws, rules and regulations.
Although, the provisions of Regulation 27 of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015
are not applicable on our Company, the Company has duly implemented the system of corporate governance as per the
requirements of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. Detail report appears in
the Annexure forming part of this report.

15. VIGIL MECHANISM

The Company has adopted a Whistle Blower Policy establishing vigil mechanism which is overseen by the Audit Committee
for the genuine concerns expressed by the employees and the Directors. The Company has also provided adequate
safeguards against victimization of employees and Directors who express their concerns. The Company has also provided
direct access to the Chairman of the Audit Committee on reporting issues concerning the interests of employees and the
Company. The policy as approved by the Board is uploaded on the Company’s website at http://www.brawnbiotech.com/
wp-content/uploads/2017/01/Whistle-Blower-POlicy.pdf.

16. RELATED PARTY TRANSACTIONS AND POLICY

All related party transactions are negotiated on an arms-length basis and are in the ordinary course of business. None
of the transactions with any of related parties were in conflict with the Company’s interest. Suitable disclosures as
required by the Accounting Standards (AS 18) have been made in the notes to the financial statements. Therefore, the
provisions of Section 188(1) of the Companies Act, 2013 are not applicable. The policy on dealing with Related Party
Transactions as approved by the Board is placed on the website at http://www.brawnbiotech.com/wp-content/
uploads/2017/01/Related-Party-Transaction-Policy.pdf

17. RISK MANAGEMENT POLICY OF THE COMPANY

The Company has a Risk management framework in place to identify, assess, monitor, and mitigate various risks to the
business. This framework seeks to categorize various risks, implement measures to minimize impact of these risks
where it is deemed necessary and possible, and a process to monitor them on a regular basis. The risk management
policy of the Company as approved by the Board is placed on the website at http://www.brawnbiotech.com/wp-content/
uploads/2017/01/risk-management-policy.pdf

18. REMUNERATION POLICY & BOARD EVALUATION

The Board has adopted a Remuneration Policy as recommended by the Nomination & Remuneration Committee. It
provides for the following:

• Criteria for determining Qualifications, Positive Attributes & Independence of the Directors.

• The basis for determining remuneration of the Directors, KMP’s and other senior managerial personnel. Some of the
criteria’s are:

» Responsibilities & obligations of the personnel,

» Strategies followed & successfully implemented,

» Performance of the company,

» Annual targets to the extent achieved,

» In-depth knowledge & skills required for the job, etc.

• Defining of the Roles and Responsibilities along with the Remuneration of the KMP’s and Senior managerial personnel.

Pursuant to the provisions of the Companies Act, 2013 and SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 has carried out an Annual Performance Evaluation of its own performance and the Directors individually.
The manner of evaluation of Independent Directors, Chairman and the Board as a whole was done at a separate
meeting held by Independent Directors. The performance evaluation of Independent Directors was done by entire Board,
excluding Directors being evaluated. The nomination and remuneration policy has been uploaded on the website at http:/
/www.brawnbiotech.com/policies/.
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SN Particulars Shareholding at the beginning 
of the year

Cumulative Shareholding during 
the year

No. of shares % of total 
shares of the 

company

No. of shares % of total 
shares of the 

company
  At the beginning of the year 13173 0.44 13173 0.44
  27/04/2018 377 0.01 13550 0.45
  At the end of the year     13550 0.45

13 KUSH GUPTA        
  At the beginning of the year 13050 0.43 13050 0.43
  At the end of the year     13050 0.43

14 MAMTA GOEL        
  At the beginning of the year 10800 0.36 10800 0.36
  25/01/2019 -30 0 10770 0.36
  At the end of the year     10770 0.36

15 NUPUR VIBHUTI        
  At the beginning of the year 2500 0.08 2500 0.08
  At the end of the year     2500 0.08

16 SURABHI VIBHUTI        
  At the beginning of the year 2500 0.08 2500 0.08
  At the end of the year     2500 0.08

17 ASHOK KUMAR AGGARWAL        
  At the beginning of the year 2000 0.07 2000 0.07
  At the end of the year     2000 0.07

18 ASHA AGGARWAL        
  At the beginning of the year 2000 0.07 2000 0.07
  At the end of the year     2000 0.07

19 BISHAN DASS DOGRA        
  At the beginning of the year 2000 0.07 2000 0.07
  At the end of the year     2000 0.07

20 HUMAIRA FAROOQ        
  At the beginning of the year 2000 0.07 2000 0.07
  At the end of the year     2000 0.07

21 KALHAN BAZAZ        
  At the beginning of the year 2000 0.07 2000 0.07
  17-08-19 -2000 -0.07 0 0
  At the end of the year     0 0

22 MANEET KAUR CHHATWAL        
  At the beginning of the year 2000 0.07 2000 0.07
  At the end of the year     2000 0.07
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19. DISCLOSURES

a) Number of Board & Committee Meetings:

During the year under review, 07 Board meetings, 04 Audit Committee meetings, 04 Stakeholders Relationship
Committee meetings, 03 Nomination & Remuneration Committee meeting and 02 Independent Directors meeting
were convened and held. Details and attendance of such Board & Committees meetings are mentioned in Corporate
Governance Report.

Pursuant to clause VII (1) of Schedule IV of the Companies Act, 2013, the Independent Directors had two separate
meetings on 29.06.2017 and 10.08.2017. The Familiarization Program for the Independent Directors has been
developed and has been uploaded on the website at http://www.brawnbiotech.com/wp-content/uploads/2017/01/
Familiarization-Programme-for-Independent-Directors.pdf

b) Share Capital - There was no change in the Company’s share capital during the year under review.

c) Audit Committee – The Company has duly constituted an Audit Committee, whose detailed composition and powers
are provided in the Corporate Governance Report. There were no recommendations of the Audit Committee which
have not been accepted by the Board during the financial year.

d) Extract Of Annual Return - The extracts of Annual Return pursuant to the provisions of Section 92 read with Rule
12 of the Companies (Management and Administration) Rules, 2014 is furnished in Annexure ‘B’ and is attached to
this Report.

e) Disclosure pertaining to Managerial Remuneration - Disclosures pertaining to remuneration and other details as
required under Section 197(12) of the Act read with Rule 5(1) of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014 are provided as per Annexure ‘C’.

f) Particulars of Loans, Guarantees or Investments under Section 186 – There were no loans, guarantees or
investments made by the company during the year under review.

g) Prevention of Sexual Harassment – The Company has put in place an Anti- Sexual Harassment mechanism in line
with the Sexual harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and the rules
framed there under. During the year, no complaints pertaining to sexual harassment were received.

No significant or material orders were passed by the Regulators or Courts or Tribunals which impact the going
concern status and Company’s operations in future.

20. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNING AND OUTGO

The information pertaining to conservation of energy, technology absorption, Foreign exchange Earnings and outgo as
required under Section 134 (3)(m) of the Companies Act, 2013 read with Rule 8(3) of the Companies (Accounts) Rules,
2014 is furnished in Annexure ‘D’ and is attached to this report.

21. CORPORATE SOCIAL RESPONSIBILITY

As per ceilings provided under Section 135 and the Rules made thereunder of the Companies Act, 2013, the provisions
of Corporate Social Responsibility are not applicable on our Company.

22. PARTICULARS OF EMPLOYEES

The statement containing particulars of employees as required under section 197 of the Companies Act’ 2013 read with
Rule 5(2) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 are not applicable to
the Company.

23. ACKNOWLEDGEMENT

The Board takes this opportunity to sincerely thank all its stakeholders namely, shareholders, customers, suppliers/
contractors, bankers, employees, Government agencies, local authorities and the immediate society for their un- stinted
support and co-operation during the year.

On behalf of the Board of Directors
For Brawn Biotech Limited

Sd/- Sd/-
Brij Raj Gupta Brij Bala Gupta

(DIN: 00974969) (DIN: 00975261)
PLACE: New Delhi Chairman & Director
DATE: 13.08.2018 Managing Director
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SN Particulars Shareholding at the beginning 
of the year

Cumulative Shareholding during 
the year

No. of shares % of total 
shares of the 

company

No. of shares % of total 
shares of the 

company
23 MOHAN C BAZAR        

  At the beginning of the year 2000 0.07 2000 0.07
  At the end of the year     2000 0.07

24 MOHINDER SINGH SHAH        
  At the beginning of the year 2000 0.07 2000 0.07
  At the end of the year     2000 0.07

25 PRADIP PRASAD        
  At the beginning of the year 2000 0.07 2000 0.07
  At the end of the year     2000 0.07

26 SHANTA BAZAZ        
  At the beginning of the year 2000 0.07 2000 0.07
  At the end of the year     2000 0.07

27 BASANT KUMAR GOSWAMI        
  At the beginning of the year 1600 0.05 1600 0.05
  At the end of the year     1600 0.05

28 TILAK RAJ NIJHARA        
  At the beginning of the year 2200 0.07 2200 0.07
  At the end of the year     2200 0.07

C) 	 Change in Promoters’ Shareholding (please specify, if there is no change): Change stated in above point.

D) 	 Shareholding Pattern of top ten Shareholders: 

(Other than Directors, Promoters and Holders of GDRs and ADRs):
Sl 

No.
For Each of the Top 10 Shareholders   Shareholding at the 

beginning of the year 
Cumulative 

Shareholding during the 
year

      No. of 
Shares

% of total 
shares 
of the 

company

No. of 
Shares

% of total 
shares of the 

company

1 DAKSHA VISHANJI KOTAK          
  At the beginning of the year 01/04/2018   37093 1.24 37093 1.24
  25/01/2019 Transfer 3200 0.11 40293 1.34
  At the end of the year 31/03/2019       40293 1.34
2 AJIT KUMAR          
  At the beginning of the year 01/04/2018   30100 1 30100 1
  At the end of the year 31/03/2019       30100 1
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vi. the directors have devised proper systems to ensure compliance with the provisions of all applicable laws and that
such systems were adequate and operating effectively.

14. CORPORATE GOVERNANCE

Your Company believes in conducting the business with due compliance of all the applicable laws, rules and regulations.
Although, the provisions of Regulation 27 of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015
are not applicable on our Company, the Company has duly implemented the system of corporate governance as per the
requirements of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. Detail report appears in
the Annexure forming part of this report.

15. VIGIL MECHANISM

The Company has adopted a Whistle Blower Policy establishing vigil mechanism which is overseen by the Audit Committee
for the genuine concerns expressed by the employees and the Directors. The Company has also provided adequate
safeguards against victimization of employees and Directors who express their concerns. The Company has also provided
direct access to the Chairman of the Audit Committee on reporting issues concerning the interests of employees and the
Company. The policy as approved by the Board is uploaded on the Company’s website at http://www.brawnbiotech.com/
wp-content/uploads/2017/01/Whistle-Blower-POlicy.pdf.

16. RELATED PARTY TRANSACTIONS AND POLICY

All related party transactions are negotiated on an arms-length basis and are in the ordinary course of business. None
of the transactions with any of related parties were in conflict with the Company’s interest. Suitable disclosures as
required by the Accounting Standards (AS 18) have been made in the notes to the financial statements. Therefore, the
provisions of Section 188(1) of the Companies Act, 2013 are not applicable. The policy on dealing with Related Party
Transactions as approved by the Board is placed on the website at http://www.brawnbiotech.com/wp-content/
uploads/2017/01/Related-Party-Transaction-Policy.pdf

17. RISK MANAGEMENT POLICY OF THE COMPANY

The Company has a Risk management framework in place to identify, assess, monitor, and mitigate various risks to the
business. This framework seeks to categorize various risks, implement measures to minimize impact of these risks
where it is deemed necessary and possible, and a process to monitor them on a regular basis. The risk management
policy of the Company as approved by the Board is placed on the website at http://www.brawnbiotech.com/wp-content/
uploads/2017/01/risk-management-policy.pdf

18. REMUNERATION POLICY & BOARD EVALUATION

The Board has adopted a Remuneration Policy as recommended by the Nomination & Remuneration Committee. It
provides for the following:

• Criteria for determining Qualifications, Positive Attributes & Independence of the Directors.

• The basis for determining remuneration of the Directors, KMP’s and other senior managerial personnel. Some of the
criteria’s are:

» Responsibilities & obligations of the personnel,

» Strategies followed & successfully implemented,

» Performance of the company,

» Annual targets to the extent achieved,

» In-depth knowledge & skills required for the job, etc.

• Defining of the Roles and Responsibilities along with the Remuneration of the KMP’s and Senior managerial personnel.

Pursuant to the provisions of the Companies Act, 2013 and SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 has carried out an Annual Performance Evaluation of its own performance and the Directors individually.
The manner of evaluation of Independent Directors, Chairman and the Board as a whole was done at a separate
meeting held by Independent Directors. The performance evaluation of Independent Directors was done by entire Board,
excluding Directors being evaluated. The nomination and remuneration policy has been uploaded on the website at http:/
/www.brawnbiotech.com/policies/.
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Sl 
No.

For Each of the Top 10 Shareholders   Shareholding at the 
beginning of the year 

Cumulative 
Shareholding during the 

year
      No. of 

Shares
% of total 

shares 
of the 

company

No. of 
Shares

% of total 
shares of the 

company

3 GOPAL DHALUMAL          
  At the beginning of the year 01/04/2018   18500 0.62 18500 0.62
  At the end of the year 31/03/2019       18500 0.62
4 KANUBHAI RAMESHBHAI PATEL          
  At the beginning of the year 01/04/2018   17770 0.59 17770 0.59
  06/04/2018 Transfer -3930 -0.13 13840 0.46
  27/04/2018 Transfer -2804 -0.09 11036 0.37
  04/05/2018 Transfer -26 0 11010 0.37
  18/05/2018 Transfer -2701 -0.09 8309 0.28
  25/05/2018 Transfer -1458 -0.05 6851 0.23
  01/06/2018 Transfer -2852 -0.1 3999 0.13
  08/06/2018 Transfer 1 0 4000 0.13
  27/07/2018 Transfer -4000 -0.13 0 0
  At the end of the year 31/03/2019       0 0
5 PANKAJ NASKAR          
  At the beginning of the year 01/04/2018   14778 0.49 14778 0.49
  At the end of the year 31/03/2019       14778 0.49
6 RAJESH JADAVJI VORA          
  At the beginning of the year 01/04/2018   11380 0.38 11380 0.38
  07/09/2018 Transfer 2006 0.07 13386 0.45
  18/01/2019 Transfer 1676 0.06 15062 0.5
  25/01/2019 Transfer 534 0.02 15596 0.52
  15/02/2019 Transfer 1005 0.03 16601 0.55
  01/03/2019 Transfer 1115 0.04 17716 0.59
  22/03/2019 Transfer 250 0.01 17966 0.6
  29/03/2019 Transfer 1651 0.06 19617 0.65
  At the end of the year 31/03/2019       19617 0.65
7 CREDIT CAPITAL INVESTMENT TRUS          
  At the beginning of the year 01/04/2018   10400 0.35 10400 0.35
  At the end of the year 31/03/2019       10400 0.35
8 NARENDRA K SHAH          
  At the beginning of the year 01/04/2018   9500 0.32 9500 0.32
  At the end of the year 31/03/2019       9500 0.32
9 SURENDRA PAL GARG          



Brawn Biotech Limited

15 33rd Annual Report 2017-18

19. DISCLOSURES

a) Number of Board & Committee Meetings:

During the year under review, 07 Board meetings, 04 Audit Committee meetings, 04 Stakeholders Relationship
Committee meetings, 03 Nomination & Remuneration Committee meeting and 02 Independent Directors meeting
were convened and held. Details and attendance of such Board & Committees meetings are mentioned in Corporate
Governance Report.

Pursuant to clause VII (1) of Schedule IV of the Companies Act, 2013, the Independent Directors had two separate
meetings on 29.06.2017 and 10.08.2017. The Familiarization Program for the Independent Directors has been
developed and has been uploaded on the website at http://www.brawnbiotech.com/wp-content/uploads/2017/01/
Familiarization-Programme-for-Independent-Directors.pdf

b) Share Capital - There was no change in the Company’s share capital during the year under review.

c) Audit Committee – The Company has duly constituted an Audit Committee, whose detailed composition and powers
are provided in the Corporate Governance Report. There were no recommendations of the Audit Committee which
have not been accepted by the Board during the financial year.

d) Extract Of Annual Return - The extracts of Annual Return pursuant to the provisions of Section 92 read with Rule
12 of the Companies (Management and Administration) Rules, 2014 is furnished in Annexure ‘B’ and is attached to
this Report.

e) Disclosure pertaining to Managerial Remuneration - Disclosures pertaining to remuneration and other details as
required under Section 197(12) of the Act read with Rule 5(1) of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014 are provided as per Annexure ‘C’.

f) Particulars of Loans, Guarantees or Investments under Section 186 – There were no loans, guarantees or
investments made by the company during the year under review.

g) Prevention of Sexual Harassment – The Company has put in place an Anti- Sexual Harassment mechanism in line
with the Sexual harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and the rules
framed there under. During the year, no complaints pertaining to sexual harassment were received.

No significant or material orders were passed by the Regulators or Courts or Tribunals which impact the going
concern status and Company’s operations in future.

20. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNING AND OUTGO

The information pertaining to conservation of energy, technology absorption, Foreign exchange Earnings and outgo as
required under Section 134 (3)(m) of the Companies Act, 2013 read with Rule 8(3) of the Companies (Accounts) Rules,
2014 is furnished in Annexure ‘D’ and is attached to this report.

21. CORPORATE SOCIAL RESPONSIBILITY

As per ceilings provided under Section 135 and the Rules made thereunder of the Companies Act, 2013, the provisions
of Corporate Social Responsibility are not applicable on our Company.

22. PARTICULARS OF EMPLOYEES

The statement containing particulars of employees as required under section 197 of the Companies Act’ 2013 read with
Rule 5(2) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 are not applicable to
the Company.

23. ACKNOWLEDGEMENT

The Board takes this opportunity to sincerely thank all its stakeholders namely, shareholders, customers, suppliers/
contractors, bankers, employees, Government agencies, local authorities and the immediate society for their un- stinted
support and co-operation during the year.

On behalf of the Board of Directors
For Brawn Biotech Limited

Sd/- Sd/-
Brij Raj Gupta Brij Bala Gupta

(DIN: 00974969) (DIN: 00975261)
PLACE: New Delhi Chairman & Director
DATE: 13.08.2018 Managing Director
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Sl 
No.

For Each of the Top 10 Shareholders   Shareholding at the 
beginning of the year 

Cumulative 
Shareholding during the 

year
      No. of 

Shares
% of total 

shares 
of the 

company

No. of 
Shares

% of total 
shares of the 

company

  At the beginning of the year 01/04/2018   8000 0.27 8000 0.27
  At the end of the year 31/03/2019       8000 0.27

10 RAJENDRAPRASAD SATYAPAUL MEHRA          
  At the beginning of the year 01/04/2018   7112 0.24 7112 0.24
  At the end of the year 31/03/2019       7112 0.24

11 LAXMI VIJAYKUMAR HOTTI          
  At the beginning of the year 01/04/2018   7084 0.24 7084 0.24
  At the end of the year 31/03/2019       7084 0.24

12 MOHAMMAD ALI          
  At the beginning of the year 01/04/2018   4615 0.15 4615 0.15
  18/05/2018 Transfer 1250 0.04 5865 0.2
  08/06/2018 Transfer 600 0.02 6465 0.22
  31/08/2018 Transfer 1000 0.03 7465 0.25
  28/09/2018 Transfer 1000 0.03 8465 0.28
  12/10/2018 Transfer 100 0 8565 0.29
  At the end of the year 31/03/2019       8565 0.29

13 STEEL CITY SECURITIES LIMITED          
  At the beginning of the year 01/04/2018   3293 0.11 3293 0.11
  06/04/2018 Transfer -65 0 3228 0.11
  20/04/2018 Transfer -482 -0.02 2746 0.09
  27/04/2018 Transfer -610 -0.02 2136 0.07
  11/05/2018 Transfer 795 0.03 2931 0.1
  01/06/2018 Transfer 1432 0.05 4363 0.15
  08/06/2018 Transfer -231 -0.01 4132 0.14
  15/06/2018 Transfer 220 0.01 4352 0.15
  22/06/2018 Transfer 1117 0.04 5469 0.18
  29/06/2018 Transfer 799 0.03 6268 0.21
  06/07/2018 Transfer 1064 0.04 7332 0.24
  13/07/2018 Transfer 1437 0.05 8769 0.29
  20/07/2018 Transfer 1903 0.06 10672 0.36
  27/07/2018 Transfer 1735 0.06 12407 0.41
  03/08/2018 Transfer -936 -0.03 11471 0.38
  10/08/2018 Transfer 25 0 11496 0.38
  17/08/2018 Transfer 163 0.01 11659 0.39
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vi. the directors have devised proper systems to ensure compliance with the provisions of all applicable laws and that
such systems were adequate and operating effectively.

14. CORPORATE GOVERNANCE

Your Company believes in conducting the business with due compliance of all the applicable laws, rules and regulations.
Although, the provisions of Regulation 27 of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015
are not applicable on our Company, the Company has duly implemented the system of corporate governance as per the
requirements of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. Detail report appears in
the Annexure forming part of this report.

15. VIGIL MECHANISM

The Company has adopted a Whistle Blower Policy establishing vigil mechanism which is overseen by the Audit Committee
for the genuine concerns expressed by the employees and the Directors. The Company has also provided adequate
safeguards against victimization of employees and Directors who express their concerns. The Company has also provided
direct access to the Chairman of the Audit Committee on reporting issues concerning the interests of employees and the
Company. The policy as approved by the Board is uploaded on the Company’s website at http://www.brawnbiotech.com/
wp-content/uploads/2017/01/Whistle-Blower-POlicy.pdf.

16. RELATED PARTY TRANSACTIONS AND POLICY

All related party transactions are negotiated on an arms-length basis and are in the ordinary course of business. None
of the transactions with any of related parties were in conflict with the Company’s interest. Suitable disclosures as
required by the Accounting Standards (AS 18) have been made in the notes to the financial statements. Therefore, the
provisions of Section 188(1) of the Companies Act, 2013 are not applicable. The policy on dealing with Related Party
Transactions as approved by the Board is placed on the website at http://www.brawnbiotech.com/wp-content/
uploads/2017/01/Related-Party-Transaction-Policy.pdf

17. RISK MANAGEMENT POLICY OF THE COMPANY

The Company has a Risk management framework in place to identify, assess, monitor, and mitigate various risks to the
business. This framework seeks to categorize various risks, implement measures to minimize impact of these risks
where it is deemed necessary and possible, and a process to monitor them on a regular basis. The risk management
policy of the Company as approved by the Board is placed on the website at http://www.brawnbiotech.com/wp-content/
uploads/2017/01/risk-management-policy.pdf

18. REMUNERATION POLICY & BOARD EVALUATION

The Board has adopted a Remuneration Policy as recommended by the Nomination & Remuneration Committee. It
provides for the following:

• Criteria for determining Qualifications, Positive Attributes & Independence of the Directors.

• The basis for determining remuneration of the Directors, KMP’s and other senior managerial personnel. Some of the
criteria’s are:

» Responsibilities & obligations of the personnel,

» Strategies followed & successfully implemented,

» Performance of the company,

» Annual targets to the extent achieved,

» In-depth knowledge & skills required for the job, etc.

• Defining of the Roles and Responsibilities along with the Remuneration of the KMP’s and Senior managerial personnel.

Pursuant to the provisions of the Companies Act, 2013 and SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 has carried out an Annual Performance Evaluation of its own performance and the Directors individually.
The manner of evaluation of Independent Directors, Chairman and the Board as a whole was done at a separate
meeting held by Independent Directors. The performance evaluation of Independent Directors was done by entire Board,
excluding Directors being evaluated. The nomination and remuneration policy has been uploaded on the website at http:/
/www.brawnbiotech.com/policies/.
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Sl 
No.

For Each of the Top 10 Shareholders   Shareholding at the 
beginning of the year 

Cumulative 
Shareholding during the 

year
      No. of 

Shares
% of total 

shares 
of the 

company

No. of 
Shares

% of total 
shares of the 

company

  24/08/2018 Transfer 11 0 11670 0.39
  31/08/2018 Transfer 1300 0.04 12970 0.43
  07/09/2018 Transfer 518 0.02 13488 0.45
  14/09/2018 Transfer 595 0.02 14083 0.47
  21/09/2018 Transfer -657 -0.02 13426 0.45
  28/09/2018 Transfer -683 -0.02 12743 0.42
  05/10/2018 Transfer -600 -0.02 12143 0.4
  12/10/2018 Transfer 164 0.01 12307 0.41
  26/10/2018 Transfer -1000 -0.03 11307 0.38
  02/11/2018 Transfer -10220 -0.34 1087 0.04
  25/01/2019 Transfer 382 0.01 1469 0.05
  01/02/2019 Transfer -1469 -0.05 0 0
  08/02/2019 Transfer 679 0.02 679 0.02
  15/02/2019 Transfer -679 -0.02 0 0
  22/03/2019 Transfer 1710 0.06 1710 0.06
  29/03/2019 Transfer -1363 -0.05 347 0.01
  At the end of the year 31/03/2019       347 0.01

14 D SUBRAMANYAM RAJU          
  At the beginning of the year 01/04/2018   1000 0.03 1000 0.03
  02/11/2018 Transfer 6504 0.22 7504 0.25
  18/01/2019 Transfer -4341 -0.14 3163 0.11
  At the end of the year 31/03/2019       3163 0.11

E) Shareholding of Directors and Key Managerial Personnel:

Shareholding of each Directors and 
each Key Managerial Personnel

Shareholding at the 
beginning
of the year

Cumulative Shareholding 
during the year

 % Change in 
shareholding 

end of the year
No. of shares % of total

shares of the
company

No. of 
shares

% of total
shares of the

company

1. Brij Raj Gupta
 2. Brij Bala Gupta

499800
89600

16.66%
2.99%

4,99,800
89600

16.66%
2.99%

NA
NA

There is no change in the shareholding of Directors & KMPs at the end of the year 
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19. DISCLOSURES

a) Number of Board & Committee Meetings:

During the year under review, 07 Board meetings, 04 Audit Committee meetings, 04 Stakeholders Relationship
Committee meetings, 03 Nomination & Remuneration Committee meeting and 02 Independent Directors meeting
were convened and held. Details and attendance of such Board & Committees meetings are mentioned in Corporate
Governance Report.

Pursuant to clause VII (1) of Schedule IV of the Companies Act, 2013, the Independent Directors had two separate
meetings on 29.06.2017 and 10.08.2017. The Familiarization Program for the Independent Directors has been
developed and has been uploaded on the website at http://www.brawnbiotech.com/wp-content/uploads/2017/01/
Familiarization-Programme-for-Independent-Directors.pdf

b) Share Capital - There was no change in the Company’s share capital during the year under review.

c) Audit Committee – The Company has duly constituted an Audit Committee, whose detailed composition and powers
are provided in the Corporate Governance Report. There were no recommendations of the Audit Committee which
have not been accepted by the Board during the financial year.

d) Extract Of Annual Return - The extracts of Annual Return pursuant to the provisions of Section 92 read with Rule
12 of the Companies (Management and Administration) Rules, 2014 is furnished in Annexure ‘B’ and is attached to
this Report.

e) Disclosure pertaining to Managerial Remuneration - Disclosures pertaining to remuneration and other details as
required under Section 197(12) of the Act read with Rule 5(1) of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014 are provided as per Annexure ‘C’.

f) Particulars of Loans, Guarantees or Investments under Section 186 – There were no loans, guarantees or
investments made by the company during the year under review.

g) Prevention of Sexual Harassment – The Company has put in place an Anti- Sexual Harassment mechanism in line
with the Sexual harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and the rules
framed there under. During the year, no complaints pertaining to sexual harassment were received.

No significant or material orders were passed by the Regulators or Courts or Tribunals which impact the going
concern status and Company’s operations in future.

20. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNING AND OUTGO

The information pertaining to conservation of energy, technology absorption, Foreign exchange Earnings and outgo as
required under Section 134 (3)(m) of the Companies Act, 2013 read with Rule 8(3) of the Companies (Accounts) Rules,
2014 is furnished in Annexure ‘D’ and is attached to this report.

21. CORPORATE SOCIAL RESPONSIBILITY

As per ceilings provided under Section 135 and the Rules made thereunder of the Companies Act, 2013, the provisions
of Corporate Social Responsibility are not applicable on our Company.

22. PARTICULARS OF EMPLOYEES

The statement containing particulars of employees as required under section 197 of the Companies Act’ 2013 read with
Rule 5(2) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 are not applicable to
the Company.

23. ACKNOWLEDGEMENT

The Board takes this opportunity to sincerely thank all its stakeholders namely, shareholders, customers, suppliers/
contractors, bankers, employees, Government agencies, local authorities and the immediate society for their un- stinted
support and co-operation during the year.

On behalf of the Board of Directors
For Brawn Biotech Limited

Sd/- Sd/-
Brij Raj Gupta Brij Bala Gupta

(DIN: 00974969) (DIN: 00975261)
PLACE: New Delhi Chairman & Director
DATE: 13.08.2018 Managing Director
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V 	I NDEBTEDNESS- Indebtedness of the Company including interest outstanding/accrued but not due for 
payment:

Secured Loans 
excluding deposits

Unsecured 
Loans

Deposits Total 
Indebtedness

Indebtedness at the beginning of 
the financial year
i) Principal Amount 
ii) Interest due but not paid 
iii) Interest accrued but not due

NIL
NIL
NIL

NIL NIL
NIL
NIL
NIL

Total (i+ii+iii) NIL  NIL
Change in Indebtedness during the 
financial year
· Addition 
· Reduction

NIL
NIL

NIL
 

NIL NIL
NIL

Net Change NIL NIL
Indebtedness at the end of the 
financial year 
i) Principal Amount 
ii) Interest due but not paid
iii) Interest accrued but not due

NIL
NIL
NIL

NIL NIL NIL
NIL
NIL

Total (i+ii+iii) NIL NIL

VI. 	 REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL-

	 A.	Remuneration to Managing Director, Whole-time Directors and/or Manager:

SN. Particulars of Remuneration Name of MD/WTD/ Manager Total Amount
    No remuneration of any kind had 

been paid to the Directors during 
the year 2018-19

No remuneration 
of any kind had 
been paid to the 
Directors during 
the year 

1 Gross salary
(a) Salary as per provisions contained in section 
17(1) of the Income-tax Act, 1961
(b) Value of perquisites u/s 17(2) of the Income-tax 
Act, 1961
(c) Profits in lieu of salary under section 17(3) of 
the Income-tax Act, 1961

2 Stock Option, Sweat Equity, Commission

  Total (A)

  Ceiling as per the Act  NA NA
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vi. the directors have devised proper systems to ensure compliance with the provisions of all applicable laws and that
such systems were adequate and operating effectively.

14. CORPORATE GOVERNANCE

Your Company believes in conducting the business with due compliance of all the applicable laws, rules and regulations.
Although, the provisions of Regulation 27 of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015
are not applicable on our Company, the Company has duly implemented the system of corporate governance as per the
requirements of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. Detail report appears in
the Annexure forming part of this report.

15. VIGIL MECHANISM

The Company has adopted a Whistle Blower Policy establishing vigil mechanism which is overseen by the Audit Committee
for the genuine concerns expressed by the employees and the Directors. The Company has also provided adequate
safeguards against victimization of employees and Directors who express their concerns. The Company has also provided
direct access to the Chairman of the Audit Committee on reporting issues concerning the interests of employees and the
Company. The policy as approved by the Board is uploaded on the Company’s website at http://www.brawnbiotech.com/
wp-content/uploads/2017/01/Whistle-Blower-POlicy.pdf.

16. RELATED PARTY TRANSACTIONS AND POLICY

All related party transactions are negotiated on an arms-length basis and are in the ordinary course of business. None
of the transactions with any of related parties were in conflict with the Company’s interest. Suitable disclosures as
required by the Accounting Standards (AS 18) have been made in the notes to the financial statements. Therefore, the
provisions of Section 188(1) of the Companies Act, 2013 are not applicable. The policy on dealing with Related Party
Transactions as approved by the Board is placed on the website at http://www.brawnbiotech.com/wp-content/
uploads/2017/01/Related-Party-Transaction-Policy.pdf

17. RISK MANAGEMENT POLICY OF THE COMPANY

The Company has a Risk management framework in place to identify, assess, monitor, and mitigate various risks to the
business. This framework seeks to categorize various risks, implement measures to minimize impact of these risks
where it is deemed necessary and possible, and a process to monitor them on a regular basis. The risk management
policy of the Company as approved by the Board is placed on the website at http://www.brawnbiotech.com/wp-content/
uploads/2017/01/risk-management-policy.pdf

18. REMUNERATION POLICY & BOARD EVALUATION

The Board has adopted a Remuneration Policy as recommended by the Nomination & Remuneration Committee. It
provides for the following:

• Criteria for determining Qualifications, Positive Attributes & Independence of the Directors.

• The basis for determining remuneration of the Directors, KMP’s and other senior managerial personnel. Some of the
criteria’s are:

» Responsibilities & obligations of the personnel,

» Strategies followed & successfully implemented,

» Performance of the company,

» Annual targets to the extent achieved,

» In-depth knowledge & skills required for the job, etc.

• Defining of the Roles and Responsibilities along with the Remuneration of the KMP’s and Senior managerial personnel.

Pursuant to the provisions of the Companies Act, 2013 and SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 has carried out an Annual Performance Evaluation of its own performance and the Directors individually.
The manner of evaluation of Independent Directors, Chairman and the Board as a whole was done at a separate
meeting held by Independent Directors. The performance evaluation of Independent Directors was done by entire Board,
excluding Directors being evaluated. The nomination and remuneration policy has been uploaded on the website at http:/
/www.brawnbiotech.com/policies/.
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B. 	 Remuneration to other directors (Independent Directors): No remuneration is paid to Independent 
Directors of the Company.

B.	 REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN MD/MANAGER/WTD

SN. Particulars of Remuneration Key Managerial Personnel Total 
Amount

    Company Secretary Chief Financial 
Officer

 

*MS. 
MAMTA 
SURKALI

*MS. PRIYANKA 
SHARMA

MS. RATI GARG 

1 Gross salary
(a) Salary as per provisions contained 
in section 17(1) of the Income-tax Act, 
1961
(b) Value of perquisites u/s 17(2) of 
the Income-tax Act, 1961
(c) Profits in lieu of salary under section 
17(3) of the Income-tax Act, 1961

2,94,000

NA

NA

1,20,000

NA

NA

9,91,200

NA

NA

14,05,200

NA

NA

2 Stock Option, Sweat Equity, 
Commission, Others

NA NA NA

  Total (A) 2,94,000 1,20,000 9,91,200 14,05,200

*Ms. Mamta Surkali has resigned from the position of company secretary w.e.f. 05th November, 2018 and to 
fulfill the vacancy, Ms. Priyanka Sharma has been appointed as Company Secretary of the Company w.e.f. 1st 
January , 2019.

VII. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES: No penalties, punishment have been imposed 
on the Company, its Directors and other Officers under the Companies Act, 2013.


